
Fall 2013 

Leadership Prince George’s Welcomes  

LPG Class XXVIII 

 

UPCOMING EVENT HIGHLIGHTS: 
 
October 
13—Boat Ride 
18—LPG Mentor Program Orienta-

tion 
 

November 
13—LPG Program Day 
        Leadership Training 
 

13—Wind-Down Wednesday,   
6pm; Grace’s, Bowie 

 

19—Cyber Security Forum 
 12pm with lunch, PGCC 
 

December 
11—LPG Program Day            

Economic Development 
 

11—Holiday Mixer,/Teddy Bear 
Drive;  Bus Boys and Poets, 
Hyattsville, MD; 6pm 

         BRING A BEAR or $20 
 

19—LPG Board Mixer 
 

January 
15—LPG Program Day         

Health & Human Services 
TBD—Civic Engagement Forum 
 

TBD—LPG Emerging Leaders 
Workshops 

 

February 
11—Twilight Tuesday, 6pm 
 

 

March 
5—LPG Recruitment Breakfast 
 

April 
18—Twilight Tuesday 
 

TBD—Candidates Forum 
 

June 
4-6—Closing Retreat 
 

18—Graduation & Awards Dinner 

  
Check the LPG website for  
complete event details. 
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By Marva Jo Camp, Leadership Curriculum Chair 

On September 4, 2013, Leadership Prince George’s (LPG) welcomed Class XXVIII during a reception at 
the Country Club at Woodmore.  The stellar group of twenty-six members represents a cross section of 
public and private sector leaders from around the Region.  During the reception, members of the new 

class mixed and mingled with LPG members, elected officials, and other community stakeholders. 
 

Shortly after being warmly welcomed to the LPG family, class members attended a three-day OPENING 
RETREAT at the Bolger Center in Potomac, Maryland.  There, class members participated in team build-
ing exercises and leadership development training.  They also learned about the history of and gained 
greater insight into Prince George’s County.  As class members will attest, the days were long and in-
tense, often ending in the wee hours of the morning.  Despite this arduous schedule, class participants 
remained engaged and enthusiastic throughout. They even worked through a power outage using their 
cell phones for light.   
 

In October, class members gathered again for the Local Government and County Tour Program Day. 
The morning was spent meeting with the Office of the County Executive and several members of the 
Prince George’s County Council. Class members later complimented the policy makers, many of whom 
are graduates of Leadership Prince George’s, for being so engaged and willing to discuss tough and com-
plicated issues.  Policy meetings were followed by a tour of the Prince George’s County Courthouse and a 
presentation by Circuit Court Judge Michael Pearson.  Class members reconvened in the afternoon at the 
historic Oxon Hill Manor where class members enjoyed lunch and an informative virtual tour of the Coun-
ty, which was developed in partnership with the Maryland National Park and Planning Commission. The 

day ended with a bus tour that took class members from southern to northern Prince George’s County. 



Thomas H. Graham (Class of 2004), Presi-
dent of the Pepco Region, was promoted to 
Vice President, People Strategy and Human 
Resources of Pepco Holdings, Inc. In addi-
tion, he was named by the MEA Magazine as 
one of the 50 Powerful U.S./International 
Business Executives for 2013.  He also 
serves as Chairman, Maryland Chamber of 

Commerce.  

Sharon Moore Jackson (Class of 2012) was 
recognized by Minority Enterprise Advocate 
(MEA) Magazine as one of the 25 Influential 

Women in BusinessMaking a Difference.  

Larry Spriggs (Class of 2013), President 
and CEO, SoftCon Enterprises, Inc. SoftCon 
was recognized by Inc. Magazine’s “Inc. 5000 
list” of the fastest growing companies in the 
United States. SoftCon was one of 14 Prince 
George’s County fastest growing businesses 

over the past three years.  

September 2013 

Thomas H. Graham (Class 2004), Pepco 
Holdings, Inc. vice president of people strate-

gy and human resources, has been named a 
recipient of the Distinguished Partners Award 

by the BaltimoreWashington chapter of the 
National Association of Securities Profession-

als. 
 

Raymond Lambert (Class of 2008) and 
Wanda Ramos (Class of 2009) were 

reelected as the top officers to the Board of 
Directors of the United Communities Against 

Poverty (UCAP). 

 

Do you have a newsworthy event or accom-
plishment such as a new job, promotion, 
award, or community service? Why not share 
it with your LPG classmates and other LPG 
members. Please email wanda.arrington 

@leadershipprincegeorges.com    

May-June 2013 

Wanda Arrington (Class of 2013) was ap-
pointed to the Prince George’s County 
Memorial Library System’s Board of Trustees 

for a fiveyear term. 

Roslyn Johnson (Class of 2013) was ap-
pointed to the National Recreation and Parks 
Association’s Board of Directors. Roslyn 
begins her term in October 2013 as the first 
African American woman appointed to the 

board.  

Rosie AllenHerring (Class of 2008) was 
named President and Chief Executive Officer 
of the United Way of the National Capital 
Area. Formerly, Rosie was Fannie Mae’s 
managing director of the Community Invest-

ment and Engagement Division.  

Marva Jo Camp (Class of 1997), LPG Chair-
man, was reappointed to the Arts in Public 
Places Panel for Prince George’s County as a 
County Council Representative. Marva Jo 
also serves as a Trustee of the Maryland 
Citizens for the Arts and CoChair of Maryland 

Arts Day.  

July-August 2013 
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where information is shared and networking 

opportunities are plentiful.  

The next quarterly session will feature the 
topic of "Practical Cybersecurity for Or-
ganizations" presented by Casey O’Brien, 
Director of the National CyberWatch Center 
at Prince Georges Community College 
(PGCC). The event will be held on Tuesday, 

By Debbie Tyner, and Kai Boggess-de Bruin  
Leadership Roundtable Co-Chairs   
 

Are you interested in participating in engag-
ing discussion sessions led by subject mat-
ter experts with other professionals over 

lunch?  

If so, join us for a Leadership Development 
"Lunch and Learn" Roundtable session 

LEADERSHIP DEVELOPMENT 

“CyberSecurity” Lunch and Learn 

LPG MEMBERS ON THE MOVE 
By Wanda Arrington, ITCM Committee Member 

November 19, 2013 from 12:00pm to 
1:30pm at PGCC, and will be sponsored by 
Juniper Networks and Skyline. 
  

A light lunch will be provided to attendees.  

To register, please call (301) 699-2580 or go 
to www.leadershipprincegeorges.com by 
November 15th to reserve your seat and 

lunch!   

LPG COMMUNITY  

OUTREACH 
 By Major Lewis, Committee Chair 

 

LPG’s Community Outreach Committee 
identifies projects that allow LPG members 
and/or their families and friends to positively 
impact the lives of Prince George’s County 
citizens and collaborate with other civic-
minded organizations. 
 
 

A few highlights include: 
 

1. Step Out Walk to Stop Diabetes, 
National Harbor, MD; American Diabe-

tes Association; October 19th. 

2. M-NCPPC Turkey Trot  (Walk or Run), 
Watkins Regional Park, Upper Marl-
boro, MD; November 23rd. Registration 
fees provide turkeys for families in 

need. 

3. Teddy Bear Drive, Bus Boys and Po-
ets, Hyattsville, MD; December 11th; 
Office of the Sheriff and Jack and Jill; 
Admission is free for those who bring a 
new teddy bear, or $20 without a bear. 

 
Check the LPG website for additional infor-
mation, and to register to participate. 

Graphic courtesy: arrangethechange.wordpress.com 
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 Why Won’t Turkeys Fly? 

The above caption was inspired by a cartoon 
described by Dave Ulrich and Norm Small-
wood published in the Fall Issue of Leader to 
Leader, 2013 and embellished somewhat by 
me. * A group of turkeys decided to attend a 
flight school training program. They learned 
the ins and outs of aerodynamics and 
learned to fly against the wind; they learned 
to fly with the wind. They learned to fly in day 
light and in utter darkness.  They learned to 
fly in good weather and bad. They received 
their certificates with high honors, bade the 
school farewell and “walked” home.   
 
Before you laugh be careful because the 
story may well be about you. Organizations 
send thousands to leadership training to find 
little, if any, impact on the organization upon 
their return.  How does all of this learning, 
and new capacity, get transferred from the 
training site to the organization and how can 
the momentum gained in the learning experi-

ence be sustained when it is transferred 
(Leadership sustainability)?  

 
Perhaps you are the best persons to answer 
these questions. You have either completed 
or are beginning the Leadership Prince 
George’s ten month program. How well have 
you sustained your leadership development 
momentum? How well have you helped oth-
ers to do the same?  Effective leadership 
needs to be an organizational capacity not 
merely an individual one.  As a leader it is 
your responsibility to build that capacity.  
 
Ulrich and Smallwood offer seven disciplines 
that will help you get there: 
 

 Simplicity. “…the importance of focus-
ing on key behaviors that will make the 
most difference to the most important 
issues.” 

 Time. Making sure that your time is 
allocated in sync with the established 
priorities. 

LPG NETWORKING 

Enjoying the Fall with Leadership Prince George’s! 

LEADERSHIP DEVELOPMENT 
By Dr. William Welch, Sr., LPG Founder, and Leadership Curriculum Committee Member 

 

By Wanda Ramos, Membership Co-Chair 
 
The strength of an organization is largely 
associated with a robust, engaged and ac-
tive membership. Every single graduate 
from each of the classes of Leadership 
Prince Georges is a member of LPG.  The 
entire membership was invited to two great 
events this fall and many of you didn’t miss 
the fun and camaraderie.  
 

 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

Our 2nd Annual Old Fashioned Family Pic-
nic for alumnae, family and friends was held 
on Sunday, September 29, 2013, at Watkins 
Park. It was a beautiful day to relax and recon-
nect with classmates, meet new friends, and 
enjoy games, food and fun.   
 
Another great opportunity to reconnect was 
held aboard the Odyssey Cruise Ship on 
Sunday, October 13, 2013.  LPG members  
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 Accountability. Deliver what you say 
you will deliver and accept accountabil-
ity for whatever the results. 

 Resources. Self-coaching, peer coach-
ing and boss coaching are important 
resources for sustaining leadership 
capacity within the organization. 

 Tracking. Measuring your progress is a 
must. 

 Melioration. To be resilient. 

 Emotion. “Leaders must have a per-
sonal passion for the changes they 
want to make.” 

 

Developing and sustaining leadership ca-
pacity within the organizations we lead is our 
challenge and opportunity.  With a little faith 
and a lot of hard work, turkeys really will 
fly! 
 

* Ulrich, D & Smallwood, N. (2013) Leader-
ship Sustainability: What’s next for leader-
ship improvement  efforts.  Leader to Lead-

er.  pp32-38.Josseu-Bass. 

 

and friends danced the night away to lively 
music, great conversation and fine dining.  
 

If you did not attend either of these events, 
you missed a wonderful time. We hope to see 
you at a future event.  
 

The success of the events and the strength of 
the organization depend on your involvement. 
Can we count on you?   

LPG Treasurer, Ray Lambert, and Family at Cruise 

Wanda Ramos and Family at LPG Cruise 

Volunteers setup for LPG Picnic at Watkins Park 



  

 

 

LPG REACH BACK 

MENTOR  

PROGRAM 
 

By Natalie Beckwith, Chair 
 

Leadership Prince George’s is happy to an-
nounce the continuance of the Reach Back 
Mentor Program.  This Program was intro-
duced in 2011 and is now poised to enter into 
its third year.  The primary goal of the Reach 
Back Mentor Program is to establish a men-
tor / mentee rapport between Leadership 
Prince George’s alumni and the members of 
the current Leadership class.   
 

Program mentors are entrusted with the task 
of providing additional program clarity, reas-
surance and overall support to the current 
class members where needed.  This goal is 

achieved through a series of interactive engagements between the mentors and the mentees which may include face-to-face meetings, confer-
ence calls, or program day assistance. To help facilitate this goal, Reach Back will continue to host Mentor Meet and Greet events, and con-
ducted its first annual mentor orientation and training class on October 18, 2013.  If you would like to know more about the Reach Back Pro-
gram please contact Natalie M. Beckwith by email at natalie.beckwith@leadershipprincegeorges.com 

Leadership Prince George’s  
P.O. Box 6407, Largo, MD 20774;  (301) 322-0962  
leadershipprincegeorges@gmail.com  
www.leadershipprincegeorges.org 
 

LPG Connection Express is a publication of Leadership 
Prince George’s and is published quarterly. 
 

Editor—Lanta Evans-Motte  
Co-Editor—Clarence Brewton 
Contributors—Manuel Arrington, Marva Jo Camp, Dr. 
William A. Welch Sr., Debbie Tyner, Kai Boggess, Major 
Lewis, Wanda Ramos, Natalie Beckwith, Wanda 
Arrington 
Photographer—Manuel Arrington 

LPG SOCIAL MEDIA 

How to Stay in Touch with LPG? 

Our Blog - https://leadershipprincegeorges.wordpress.com/ 

Google+ - https://plus.google.com/117493156713346409201/

posts#117493156713346409201/posts 

Facebook - 

https://www.facebook.com/LeadershipPrinceGeorges 

At LinkedIn at Leadership Prince George’s-Developing Lead-
ers - http://www.linkedin.com/groups/Leadership-Prince-
Georges-Developing-Leaders-4077351?trk=myg_ugrp_ovr 
 

Contact leadershipprincegeorges@gmail.com to volunteer, 
refer potential speakers or recommend resources/support.  
 

 

LPG Information Technology Communica-

tions and Marketing Committee (ITCM) 
By Manuel Arrington, ITCM Co-Chair 

 

The Information Technology Communications and Marketing (ITCM) Commit-
tee for Leadership Prince George’s (LPG) is entering its second year. Major 
successes for the first year included: 
 

 New Website 
 New Membership System 
 Photographic Services for  each LPG-Sponsored/Co-Sponsored Event 
 

The website has advanced features such as social media and automatic ren-
dering for mobile devices. Several events last year were supported by electron-
ic registration and payment. Additionally, we were able to place the new appli-
cation online for membership and recruitment. 
 

We kicked off the second year with several technological enhancements. We 
have and maintain our own Google Apps Domain. This allows us to have 
branded email, committee websites, cloud storage, conference calling, meeting 
management, project management, and online diagramming. We are in the 
early adoption cycle of the OpenClass Learning Management System from 
Pearson. Class 28 will communicate, submit assignments, receive information, 
and collaborate within OpenClass. In addition, all students will receive a LPG-
branded email account, which is essential for class management and the com-
munity service project. 
 

Major goals for this year will be to: implement a press release system; refresh 
the static website content; update our print publications; establish consistent 
branding; and increase our marketing effectiveness. 
 

Currently, ITCM is comprised of Manuel Arrington (BOD-Class 26) and Anita 
Pesses (BOD-Class 27) as co-chairs, Wanda Arrington (BOD-Class 27), Mar-
cia Tucker (Class 26), Darius White (Class 26), and Kira Calm Lewis (Class 
27). 
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